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NEWS FROM THE OFFICE

As we are now into the final quarter of the 2018 financial year, this is an important time of year for us as we start
looking into tax planning strategies to minimise our clients’ potential taxation liabilities. We encourage our clients
who would like to explore their  options to book an appointment early.  Over the coming weeks we will  also be
sending out our tax planning newsletters which contain many valuable strategies.  In this issue we look at the new
Single Touch Payroll requirements, ATO super housing measures, along with important changes regarding employee
truck drivers and superannuation contributions. As always, if you would like further information on any of the topics
covered or have any other enquiries, please contact us on 8762 1331 or info@awmconsultants.com.au

Single Touch Payroll
Single Touch Payroll (STP) is the direct
reporting of salary and wages, PAYG
withholding and superannuation contribution
information to the ATO and comes into effect
from 1 July 2018 for employers with 20 or more
employees. STP is the latest initiative in the
Government’s Digital Transformation Agenda.
In addition to MyGov and SuperStream, the
introduction of STP is designed to streamline
business reporting obligations.

For Employers
Employers are required to do a head count of
employees on 1 April 2018 to determine if they
have 20 or more employees. This will include
full-time, part-time, casuals (who worked any
time during March) and employees on paid or
unpaid leave. Directors and independent
contractors are excluded from the count.

STP is not compulsory for employers with 19 or
fewer employees until 1 July 2019, but these
employers may elect to report via STP
voluntarily at any time from now on.

Employers will need to report details of salary
and wages paid as well as PAYG withholding
amounts at the time the payment is made to
the employee. Therefore this data needs to be
reported  to  the  ATO every pay cycle.
Superannuation contribution information
needs to be reported at the time the payment
is made to the fund.

The ATO will then report to you each month or
quarter the correct amount of PAYG tax
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withheld to include in your activity statement.
Each quarter information will also be available
regarding your superannuation obligations to
either pay the ATO clearing house or your
independent provider.

As  part  of  the  new  regime,  the  reports  and
liabilities owing will be available to you in real
time. This means that, if you wish, you will be
allowed to make payments towards PAYG tax
withheld and superannuation contributions in
your pay cycle before the legislated due date.

Payroll  software  will  need  to  be  updated  to  a
version that supports STP. This payroll system
must be SBR-enabled, so that you can report to
the ATO.

If your business utilises STP, new employees
have the option to electronically complete a
prefilled Tax file number declaration and
Superannuation standard choice form online
instead of completing the forms for you to lodge
with the ATO.

For Employees
If you are registered with MyGov and your
employer reports using STP, you will be able to
view your year-to-date tax and super
information online and correct TFN declaration
information if necessary.

If you would like further information regarding
STP or require assistance to become STP
compliant, please contact us.

Further STP information is available at:
https://www.ato.gov.au/Business/Single-
Touch-Payroll/



Changes for Employee Truck Drivers
The ATO had previously announced changes for the 2017-18 year
to the method used by employee truck drivers to calculate
reasonable meal expense claims. The proposed changes involved
a flat daily meal expense rate of $55.30, replacing the previous
specific reasonable amounts per meal.

However, as announced on 6 March 2018, the ATO has changed
its approach again, reverting back to the ‘reasonable amount
per meal’ system.

It should be noted that there is no change from the current rules
relating to substantiation requirements or eligibility for
deducting certain amounts. This includes the fact that the driver
must receive a travel allowance as part of their employment
which is included in assessable income.

The reasonable amounts for meals for the 2017-18 year are:

Breakfast Lunch Dinner
2017-18 $24.25 $27.65 $47.70
2016-17 $23.70 $27.05 $46.65

Inactive ABNs will be cancelled by the ATO
The ATO has recently advised that, in an effort to maintain
accurate data, the Australian Business Register will periodically
check its records for Australian Business Numbers (ABNs) and
automatically cancel those that appear inactive.

A taxpayer’s ABN may be cancelled if they:

have informed the ATO they stopped their business activity;
have declared no business income in the last two years; or
have not lodged a BAS or an income tax return in more than
two years.

To avoid cancellation, the ATO has reminded taxpayers that they
need to bring their lodgements up to date.

Reminder – SBE Instant Asset Write-Off to end
Any eligible small business entities wishing to take advantage of
the current instant asset write-off for items costing $20,000 or
less are reminded that this initiative is set to end on 30 June
2018, unless further extended by Government.

Concessional Superannuation Contributions
‘Concessional’ super contributions include employer compulsory
contributions (SGC), additional employer contributions and
salary sacrificed contributions. Concessional contributions also
include tax-deductible super contributions (super contributions
made from your after-tax wages and claimed as a tax deduction).

Previously only available to self-employed taxpayers, from 1 July
2017, employees can also make tax-deductible concessional
super contributions. The annual concessional cap is $25,000 for
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the 2017-18 year. If you intend to claim a tax deduction for
personal super contributions in your tax return, you will need to
lodge the appropriate form with you super fund & the funds
must be received by them prior to 30 June 2018.

There are several factors to consider, such as your current
employer super contribution balance and whether your
contributions will be subject to a work or other test due to your
age.  As  such,  if  you  would  like  more  information  or  wish  to
enquire about requirements & eligibility for concessional super
contributions, please contact us.

ATO Super Housing Measures
The ATO have released the First Home Super Saver (FHSS)
Scheme and Super ‘Downsizer Contributions’ measures in an
effort to reduce pressure on housing affordability in Australia.

Super ‘Downsizer Contributions’
From  1  July  2018,  individuals  aged  65  or  over  may  use  the
proceeds  from  the  sale  of  their  main  residence  to  make
superannuation contributions (referred to as ‘downsizer
contributions’) up to a maximum of $300,000 per person,
without having to satisfy the age or gainful employment tests
that usually apply. This measure aims to provide an incentive for
older Australians to downsize their home and potentially free up
stocks of larger homes for growing families.

Importantly, it should be noted that there is no requirement for
an individual to actually acquire a smaller property, or to even
acquire another property at all. In this regard, all that is required
is that the individual (or their spouse) ‘downsizes’ by selling their
'main residence'. The individual can then move into any living
situation that suits them, such as aged care, a retirement village,
a bigger or smaller dwelling than the one sold, a rental property,
or living with family.

First Home Super Saver Scheme
The First Home Super Saver (FHSS) Scheme was introduced in
the 2017–18 Federal Budget to allow eligible first home buyers
to save money inside their superannuation fund to take
advantage of concessional tax treatment.

Under  the  scheme,  eligible  home  buyers  are  able  to  make
voluntary contributions into their superfund and then withdraw
up  to  a  maximum  of  $30,000,  if  within  12  months  after  the
release a home is purchased or constructed, and all other
conditions are met. It is important to note that your employer
super guarantee contributions (SGC) cannot be accessed – only
the additional voluntary contributions you have made can be
used for this scheme.

Information about both of these new measures is available at:
https://www.ato.gov.au/Individuals/Super/Super-housing-
measures/


